BAN DICH

COOPERATION AGREEMENT
ON SENDING WORKERS TO WORK SEASONALLY IN KOREA

BETWEEN

DEPARTMENT OF LABOR — WAR INVALIDS AND SOCIAL AFFAIRS
OF HA NAM PROVINCE, THE SOCIALIST REPUBLIC OF VIETNAM

AND

THE GOVERNMENT OF BONGHWA-GUN DISTRICT,
GYEONGSANGBUK PROVINCE, THE REPUBLIC OF KOREA

The Department of Labor, War Invalids and Social Affairs of Ha Nam
province, the Socialist Republic of Vietham and the Government of Bonghwa-
gun district, Gyeongsangbuk province, the Republic of Korea (hereinafter
collectively referred to as the “Parties” and individually referred to as the “Party”),

Pursuant to the current regulations and laws of the two countries, the
parties agreed on the following contents:
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Article 1. Purpose and scope of cooperation

a. This agreement to send workers to work seasonally in the agricultural
sector in Korea is of practical significance as it aims to strengthen exchanges,
cooperation, and mutual support between the Government of Bonghwa-gun
district, Gyeongsangbuk province, Korea and the People’s Committee of Ha Nam
province, Vietnam in the fields of culture, society, economy, and investment.

b. This supports job creation and increases income for workers.
Additionally, it allows workers to access education and advanced technologies on
production and business (particularly in the agricultural sector) of Korea,
contributing to the socio-economic development of two localities.

Article 2. Implementing agency signs the Cooperation Agreement

a. Government of Bonghwa-gun District, Gyeongsangbuk Province,
Republic of Korea (hereinafter referred to as “Bonghwa-gun District”).

1. Address: Gyeongsangbuk-do, Bonghwa-gun, Bongseong-myeon,
Nongopil-gil 24 (No. 24, Nongopil Road, Bongseong Village, Bonghwa District,
Gyeongsangbuk Province).

2. Tel: (+82) 54-679-6888. Fax/ Email: kmk04050@korea.kr

b. People’s Committee of Ha Nam province, Socialist Republic of
Vietnam authorizes: Department of Labor, War Invalids and Social Affairs of



Ha Nam province, Vietnam (hereinafter referred to as “Department of Labor,
War Invalids and Social Affairs™).

1. Address: No. 163 Truong Chinh Street, Phu Ly City, Ha Nam Province
2. Contact information: (+84) 226-3852692, Email: sldtbxh@hanam.gov.vn

Article 3. Principles for signing and implementation of the
Cooperation Agreement

1. This cooperation agreement stipulates the sending of workers from
Henan province to work temporarily in Bonghwa-gun District, Gyeongsangbuk
Province, Republic of Korea in the form of cooperation between the two
localities.

2. The signing and implementation of this Cooperation Agreement
complies with the laws of Vietnam and Korea.

Article 4: Obligations and rights of two parties signing the
Cooperation Agreement

1. The following are the terms agreed upon by both parties:

a. Both parties will implement the contents of this Cooperation
Agreement seriously. For matters that are not included in the agreement, both
parties will comply with the legal principles of Vietnam and Korea.

b. The agreement willi'be! 1mplemented transparently and fairly. Both
parties will cooperate closely to resolve any issues that may arise during the
validity period of the agreement.

c. The labor regulations in Korea will be notified to prospective workers
before they apply.

d. If any issues arise during the implementation of the agreement that are
not specified in the MOU, both parties will negotiate and resolve them together,
ensuring the legitimate rights of the workers. If there is a dispute in the
agreement, both parties have the right to complain to relevant agencies in
accordance with the laws of Vietnam and Korea.

d. Any agencies or individuals involved in the implementation of this
Cooperation Agreement may be held liable for any violation of the laws of
Vietnam and Korea.

e. The employer and both parties will not require seasonal workers to pay
any expenses beyond basic expenses, such as aviation and administrative
expenses.
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g. Bonghwa-gun District will not invite seasonal workers or cancel
seasonal workers’ visas without mutual agreement from both parties. If a worker
flees, both parties will comply with the regulations of the Korean Ministry of
Justice.

h. Either party may cancel the agreement if the other party violates any of
the contents of the agreement during the implementation period.

2. Responsibilities of Bonghwa-gun District

a. Receive all applications from Ha Nam workers and select qualified
candidates to employ in accordance with the regulations set by the Korean
Ministry of Justice. Ensure that all workers are provided with proper work
regimes as per the regulations.

b. Fully disseminate relevant Korean legal regulations that workers are
obliged to comply with. Free training will be provided to workers on basic
content about agriculture and culture of Bonghwa-gun District after they enter the
country. In addition, free support will be given for Vietnamese interpretation to
advise workers, ensuring that they can easily contact their families and
Vietnamese representative agencies in Korea.

c. Create favorable working conditions and protect the human rights of Ha
Nam workers who work seasonally in Korea. Organize and sign labor contracts
with workers in accordance with the regulations.

d. Organize the management and-protection of the legitimate rights and
benefits of workers; Supervise workers® compliance with Korean labor and residence
regulations; Resolve issues arising during contract performance.

d. In case of force majeure (natural disaster, war, epidemic, etc.),
Bonghwa-gun District is responsible for ensuring the safety of the workers and
coordinating with the labor sending party to assist in bringing the workers back to
the country.

e. In case of death of a worker, Bonghwa-gun District and the employer
are responsible for notifying the Vietnamese representative agency in Korea to
coordinate in handling, carrying out procedures, and bear the cost of bringing
the body/remains of the worker and his/her personal assets to Vietnam as well as
ensure insurance regimes for the worker’s relatives.

g. In the event of a human rights abuse such as violence, sexual
harassment, sexual violence or harsh treatment, we will immediately separate
the employee from the perpetrator and actively support the victim and report it
to relevant agencies and actively support victims.
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h. Manage workers throughout the working process in Korea. Prevent the
situation of workers fleeing illegally (illegal stay). When workers flees illegally,
take responsibility immediately contact the Department of Labor, War Invalids
and Social Affairs to mobilize the families of runaway workers to ask their
children to be present with the District government; Send workers to their home
countries after the end of the contract.

3. Responsibilities of the Department of Labor, War Invalids and
Social Affairs

a. Organize the preparation of labor resources, collect necessary
documents, and pre-qualify workers to make sure that they are suitable
candidates according to the standard requirements of the labor receiving party.

b. Important activities related to foreign seasonal workers such as signing
a Cooperation Agreement (MOU), preparing labor resources, collecting
documents, and pre-qualifying workers to make sure that they are suitable
candidates according to the standard requirements of the labor receiving party
must be done in a transparent and fair manner. Work should not be assigned
through any individuals or organizations other than local, central government, or
public organization.

c. Before leaving the country, Ha Nam workers must be provided with
guidance and training on Bonghwa District, Korea, as well as the legal
regulations of both countr iesi related to foreign seasonal workers. They should
also be informed about dlsadvantages of illegal residence (escape) and the
guarantees of re-entry opportunities for workers who work hard and honestly
during the contract period.

d. Coordinate with Bonghwa-gun District government to protect the
legitimate rights and benefits of workers; Resolve issues arising during contract
performance.

d. Implement regulations on prevention of infectious diseases in carrying
out procedures for workers exiting Korea.

e. The Department of Labor, War Invalids and Social Affairs offers
measures for workers to return home after the end of their labor contracts:

- Workers and their family must sign a guarantee commitment.

- Do not recruit workers whose relatives (father, mother, brother, sister, child,

spouse, etc.) are residing or working illegally in Korea.

- Establish communication channels with workers; Require workers to
return home immediately after the end of the contract period. When a situation
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arises where a worker flees, mobilize the worker’s family to request their
relatives to present themselves to the District government and voluntarily return
to the country.

g. When a situation occurs where a worker flees, this Agreement will be
suspended according to the regulations of the Korean Ministry of Justice.

Article 5. Subjects and recruitment requirements
1. Subjects

a. Those have a long-term resident (residence duration for at least 5 years)
in Ha Nam province; have full civil act capacity; are healthy enough to work
abroad.

b. Age: From 30 to under 50 years old.
c. Sex: Both male and female.
d. Occupation: Farmer

d. Subjects on entry: have PCR negative confirmation from hospitals
designated by health authorities.

e. Refrain from recruiting individuals who have a criminal record, those
who have resided in the country illegally, or those who have contracted
infectious, neurological, cardiovascular, or visual diseases. Additionally,
individuals with conditions such as high blood pressure, diabetes, bone and joint
problems, kidney stones, or gallstones should mbt be considered for recruitment.
Drug addicts, pregnant women, and women wﬁo have given birth within the past
year should also be excluded. Finally, individuals who are prohibited from
entering Korea should not be recruited.

2. Recruitment requirements

a. Quantity: In the range of 200 to 800 people (The specific number will be
exchanged annually and decided by Ministry of Justice, Republic of Korea).

b. Business lines and work: Harvest, grow and manage agricultural crops
like apples, peppers, watermelons, potatoes, green vegetables, etc.

c. Working place: Bonghwa-gun district, Gyeongsangbuk province, Korea.
d. Time to conduct the selection: expected from 02 to 04 times/year.

d. Working time in Korea: From 03 to 05 months (If the employee’s working
time is extended, Bonghwa-gun District will notify in writing in advance).

Article 6. Benefits for workers
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Bonghwa-gun district ensures that workers are entitled to the following
contract conditions:

a. Working time and break:

1. The prescribed working time is: The normal working time does not
exceed 08 hours/day (except for lunch time) and does not exceed 48 hours in a
specified week, 6 days/week (standard time is 209 hours/month). The worker
and the employer agree on the number of overtime hours per day, but the total
number of normal working hours and overtime hours must not exceed 12 hours
in a day.

2. Workers are entitled to a break during working hours of 01 hour for 08
working hours/day, in case of the workers working more than 08 hours/day of
which including lunch time, they will be given more rest time for more than 1
hour.

3. Rest time is not included in working time. In case the distance of
commuting to the workplace is more than 10 km, the travel time is not included
in the rest time.

4. The workers will be guaranteed to have more than 4 days off every 30
working days (01 month) (The allowance and work may be paid depending on the
agreement between the worker and the employer; the day off can be replaced with
rainy days).

b. Salary:

1. The basic salary'paicf'%“:‘w:m'kers is applied not less than the minimum
wage according to the Minimum Wage Law of Korea announced every year.

2. Salary is paid in Korean won (KRW), 01 working month is counted as
30 days, salary calculation date will be calculated from the date of starting work
in the allocated agricultural area, and the salary will be paid monthly.

3. In case the worker and the employer agree on working overtime and
working on holidays, the amount of working overtime will follow regulations of
Law of Korea.

c. Conditions of meal, accommodation and living:

1. The employer must be responsible for arranging housing to ensure
safety for workers during the time they perform the contract with fire sensor
equipment, a full heating and cooling system. Housing in nylon or containers,
etc. is not allowed.
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2. Workers pay about 20% of meal and accommodation (about 300,000
KRW to 400,000 KRW/month) which is deducted from their salary at the end of
each month.

3. Support stable working activities for seasonal workers by guaranteeing
the number of working days above 75% of the total length of stay for each type
of visa.

C-4 Visa (Duration of stay: 90 days): Ensure employment for 68 days or
more

E-8 Visa (Duration of stay: 150 days): Ensure employment for 113 days or
more

d. Safety and labor protection:

1. Employer is responsible for providing labor protection equipment free
of charge to workers;

2. Workers are responsible for complying with regulations on
occupational safety during working time.

d. Transportation fees: In principle, air ticket costs shall be paid by
workers. Bonghwa-gun District supports air tickets within the range of 300,000
won for workers as soon as the worker completes the labor contract and returns
home on time (Except for cases where the employee must return home ahead of
time due to personal or family health reasons).) The travel from the airport to
Bonghwa-gun district upon entry and exit will be responsible by Bonghwa-gun
district.

e. Workers pay for their own expenses related to:

1. Korean language training, orientation education (Pursuant to Decree No.

81/2021/ND-CP dated 27/8/2021 of the Government of Vietnam on tuition fees
of education institutions affiliated to national education program and collection,
management thereof; policies on tuition fee exemption, reduction, and financing
for learning fees, service fees in education and training sectors in Vietnam).

2. Exiting to Korea: passport, visa application, health check, criminal
record, notarization and translation, international travel insurance, uniforms,
taking pictures, making records, air tickets, etc.

g. Insurance:

1. The employer is obliged to register for accident insurance for workers
during their working time in Korea after they entry at the employer’s expense.

2. Accidents occurring in the working process will be handled by accident
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insurance. In case of accidents occurring outside working hours, workers must
be responsible for paying related treatment costs.

3. Risk insurance for workers during their working time in Korea, which
workers participate and pay before leaving the country, is a type of international
travel insurance.

h. Medical examination and treatment expenses:

1. The cost of treatment for workers who have an accident while working
will be paid by the insurance agency, if the accident occurs outside working hours,
the worker will have to pay for treatment fees. However, in case an accident
occurs at the workplace outside of working hours, the cost of treatment will be
paid by the employer with 50% and the worker with 50%.

2. In case the worker violates labor regulations and laws, the employer and
the insurance agency will not be responsible for payment, but the worker must be
responsible for the cost of medical examination and treatment.

i. Termination of the contract ahead of time:

1. In case the labor contract is terminated and the worker has to return
home ahead of time but it is not the fault of the worker, the employer is
responsible for compensating for the worker as agreed (if any) and pay for
worker’s transportation costs to return hometown.

2. In case the labog' contrag:tlls terminated and the worker has to return
home ahead of time due to.the-fault of the worker, the worker is responsible for
compensating the employer for the damage caused (if any) and bear the
transportation costs to return hometown.

3. In case the worker has a labor contract terminated and has to return
home ahead of time due to force majeure reasons (natural disasters, war,
epidemics, etc.), the employer are responsible for ensuring the safety of the
worker, and at the same time, the employer and worker are responsible for
agreeing on transportation costs to bring the worker back hometown.

4. When problems arise such as the employer’s improper attitude or late
payment of wages to the workers, Bonghwa-gun District will issue a remedial
order, and if the employer fails to comply, it will take action according to the
law of Korea to protect the workers (In case the employer and employee agree to
work outside the contract and a dispute arises, it is requested that the Bonghwa-
gun District government take timely intervention and handling measures to
ensure the rights of workers).

5. In case the worker shows serious illnesses that are not mentioned in the
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medical examination after entering Korea or flees from the workplace without
declaring, or neglects in the working process, upon receiving the report from the
employer, the Government of Bonghwa-gun district will be able to force the
worker to return hometown after conducting the inspection.

Article 7: Duration and termination

This Agreement is signed in Ha Nam Province, Vietnam and Bonghwa-
gun District, Gyeongsangbuk Province, Republic of Korea on 07/02/2024. It is
made in two copies, which has equal legal effect, each party keeps one copy and
is translated into 03 different languages (in Vietnamese, Korean and English).
Should there be any inconsistency in the interpretation of the Agreement, the
English version shall prevail.

This Agreement is valid from 07/02/2024 and after that, it will be
automatically renewed for each subsequent year but not later than 31/12/2026
(duration specified in Resolution 59/NQ-CP dated 27/4/2022). In case there is a
change in content, either party must notify the other in writing at least 30 days
before the expiry date of the Agreement. The modification duly executed by
both parties in writing shall be part of this Agreement.

In case of termination of the Agreement prior to its expiration, the party
requesting termination must notify the gthgl qrty at least 60 days before the

scheduled date of termination. The terrhlﬁatfon does not affect the work carried
out before the time of notification.

Cooperation agreement on sending and receiving seasonal workers in
Korea signed between the Department of Labor, War Invalids and Social Affairs
of Ha Nam province, the Socialist Republic of Vietnam and Bonghwa-gun
district authority, Gyeongsangbuk province, Korea on 24/02/2023 shall expire
from the date of entry into force of this Agreement.

Date, 07/02/2024

On behalf of the Government of Department of Labor — War Invalids

Bonhwa-gun district, and Social Affairs of Ha Nam, Vietnam W

Gyeongsangbuk-do province, Korea
Chief of Bonghwa-gun district
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T6i Nguyén Pirc Pao Can cudc cong dan s6 035076001751 do Cyc trudng Cuc
Cénh sit Quén 1y hanh chinh v& trit ty x4 hdi cip ngay 03/7/2017 cam doan da
dich chinh x4c ndi dung cta gidy to/vin ban ndy tir tiéng Viét Nam sang tiéng Anh.

Ngay 07 thdng 02 nam 2024

Ngwoi dich

Nguyén Dire Dao

Ngay 07 thang 02 ndm 2024

(Bing chit: Ngay mimg bay, thing hai, ndm hai nghin khong rrc‘fmhaz o i)
Tei Phong Tu phép thanh phé Ph Ly, tinh Ha Nam. il

Tbi Nguyén Thi Thu Trang, 1a Truéng phong Tu phap

Ching thuc

Ong Nguyén Dtrc Pao 1a nguoi da ky vao ban dich nay trudc mét toi.
86 chimg thyc: . 46. Quyén sb: 01/2024-SCT/CKND
Ngay 07 thdng 02 ndm 2024
TR}J’O'N G PHONG




THOA THUAN HQP TAC
PUA NGUOI LAO PONG PI LAM VIEC THOI VU TAI HAN QUOC
GIUA
SO LAO PONG - THUONG BINH VA XA HQI TINH HA NAM,
NUGC CONG HOA XA HOI CHU NGHIA VIET NAM
VA
CHINH QUYEN QUAN BONGHWA-GUN, TINH GYEONGSANGBUK,
PAI HAN DAN QUOC

S& Lao dong - Thuong binh va X3 hdi tinh Ha Nam, nude Cong hoa xa hoi
chii nghia Viét Nam va Chinh quyén Quén Bonghwa-gun, tinh Gyeongsangbuk,
Pai Han Dan Quéc (sau day goi chung 13 cic “Bén” va goi riéng 12 “mdi Bén™).

C3n ¢t quy dinh phép luat hién hanh ctia hai nu6c, théng nhit cac ndi dung
nhu sau:

Piéu 1. Muc dich va pham vi hop tic

a. Thoa thuén dwa nguoi lao dong di 1am vigc thdi yvu trong linh vyce noéng

_nghiép tai Han Qudc ¢6 ¥ nghia thiét thuc nhim. tang cwong giao luu, hop tac,hd

tro 1an nhau cling phét trién trong céc 1inh vyc van hda, xa hoi, kinh té va dAu tu...
gitta Chinh quyén Quin Bonghwa-gun, tinh Gyeongsangbuk, Pai Hin Dan Quéc
va Uy ban nhan dén tinh Ha Nam, Viét Nam;

b. Hb tro tao viéc 1am va ning cao thu nhip cho ngudi lao ddng, ddng thoi
tao didu kién cho ngudi lao ddng duoc tiép can hoc tap, ndm bét céng nghé tién
tién trong san xuét, kinh doanh (nhét 13 trong linh virc ndng nghiép) ciia Han Qudc,
déng gbp vao sy phat trién kinh 8 - x3 hoi v ting cudng mébi quan hé hop téc
hitu nghi gifta hai dia phuong.

Piéu 2. Co quan thwe hién ki két Thoa thuin hop tac

a. Chinh quyén Quéin Bonghwa-gun, tinh Gyeongsangbuk, Pai Han Dén
Qudc (dudi day goi 1a “Quan Bonghwa-gun™).

1. Pia chi: Gyeongsangbuk-do, Bonghwa-gun, Bongseong-myeon, Nongopil-gil
24 (sb 24, dudng Nongopil, thon Bongseong, quin Bonghwa, tinh Gyeongsangbuk).

2. Sb dién thoai: (+82) 54-679-6888. Fax/ Email: kmk04050@korea.kr

b. Uy ban nhén dén tinh Ha Nam, nuéc Cong hoa x& hoi chi nghia Viét Nam
giao: S& Lao dong - Thuong binh va X3 hoi tinh Ha Nam, Viét Nam (duéi ddy goi
13 “S& Lao dong - Thuong binh va X& hoi”).
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1. Pia chi: S6 163 dudmg Trudng Chinh, thanh phd Pht Ly, tinh Ha Nam
2. Théng tin lién lac: (+84) 226-3852692, Email: sldtbxh@hanam.gov.vn
Diéu 3. Nguyén tic ki két va thwe hién Thoa thuin hop tic

1. Thoa thuén hop tic ndy quy dinh v& viéc dua ngudi lao déng tinh Ha Nam
di lam viéc thoi vu tai Quin Bonghwa-gun, tinh Gyeongsangbuk, Dai Han Dén
Qudc theo hinh thirc hop téc gifta hai dia phuong.

2. Viéc ki két va thuc hién Thoa thuin hop tac ndy tuan thit theo luft phap
ctia hai nuéce Viét Nam va Han Quéc.

Piéu 4: Nghia vu va quyén han ciia hai bén ky Thoa thuin hep tic
1. Hai bén thuc hién cac ndi dung sau:

a. Hai bén nghiém tic thuc hién ndi dung da ki két trong Thoa thuin hop
tacndy va céc ndi dung khong bao gdm trong Thoa thuén s& tuin theo nguyén téc
lu4t phap ciia hai qubc gia Viét Nam va Han Qubc.

b. Thuc hién Thoa thusn mét cach minh bach va cong bang; phéi hop chit
ch& d8 giai quyét cac vAn d& phét sinh trong thoi han hiéu lyc cta Bién ban théa
thudn nay

c. Thong bao Noi quy lao dong tai Han Quéc cho ngudi lao dong ting tuyén
bibt trude khi lam hd so ding ky dir tuyén. |

d. Trong qua trinh thuc hién Thoéa thuan néu phé.t sinh nhimg vin d& chua
duge quy dinh tai MOU thi hai bén cling nhau thuong lugng giéi quyét, dam bao
quyén loi chinh d¢4ng cho ngudi lao dong. Khi c6 tranh chép trong Thoa thuan hai
bén ddng ¥ quyén han khiéu nai 18n cac co quan lién quan dung véi quy dinh luét
phap hién hanh cta hai nudc.

d. C6 thé dua ra phap luat xtt 1y co quan hodc ¢4 nhin cuia hai bén lién quan
dén viéc thuc hién Thoa thuin hop tic ndy trong trudng hop vi pham phép luft
cta hai nuée.

e. Hai bén va cha sir dung khéng dé ngudi lao dong thdi vy phai tra cac chi
phi (hoc thil lao) khac ngoai chi phi co ban nhu: hang khong, chi phi hanh chinh...

g. Quin Bonghwa-gun khong tu moi ngudi lao dong thoi vy, khong ty huy
visa ctia nguoi lao dong thdi vu ma hai bén cling thoa thuén va xir ly. Khi xay ra
tinh hubng ngudi lao ddng bd trdn thi hai bén thuc hién theo céc quy dinh ciia Bd
Tu phép Han Qubc.
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3

h. Hai bén c6 thé huy bo viée ki két Thoa thuan hop tac néu phét sinh mét
bén don phuong vi pham ndi dung trong thoi gian thuc hién.

2. Trach nhiém ciia Quian Bonghwa-gun

a. Tiép nhén toan bod ho so, tuyén chon va sir dung ngudi lao dong Ha Nam
theo quy dinh ctia B6 Tu phdp Han Quéc. Bam bao thuc hién day @i céc ché do
d6i v6i nguoi lao dong theo quy dinh.

b. Phé bién diy du céc quy dinh phép luat c6 lién quan cia Han Quéc ma
ngudi lao dong c6 nghia vu tuan thi. Pio tao mién phi cic ndi dung co ban vé
nong nghiép, vdn héa Quin Bonghwa-gun... cho ngudi lao dong sau khi nhap
canh. H3 trg mién phi théng dich tiéng Viét @ trr vAn cho ngudi lao dong, dam
bao ngudi lao ddng dugc lién hé véi gia dinh va Co quan dai dién Viét Nam tai
Han Quéc.

¢. Tao didu kién thuan loi va bao hd nhan quyén cho ngudi lao dong Ha
Nam di 1am viéc thdi vu tai Han Quéc. T4 chirc ky hop ddng lao ddng véi ngudi
lao dong dtng quy dinh.

d. T4 chirc quan 1y, bao vé& quyén va loi ich hop phép ciia ngudi lao dong; gidm
sét ngudi lao dng tudn thii quy dinh v& lao ddng va cu trt ciia Han Qudc; giai quyét
céc vAn d8 phat sinh trong qué trinh thyc hién hop ddng.

d. Trong céc trudmg hop bit kha khéng (thién tai, chién tranh, dich bénh...),
Quan Bonghwa-gun c6 trdch nhiém ddm béo an toan Eho ngudi lao déng va hd trg
dua ngudi lao ddng vé nude. )

e. Trudng hop ngudi lao dong tir vong, Quan Bonghwa-gun va nguoi sir
dung lao ddng c6 trach nhiém thdng béo cho co quan dai dién Viét Nam tai Han
Quéc @& phéi hop giai quyét, 1am thi tuc, chiu chi phi dua thi hai/di hai ngudi lao
dong va cac tai san c4 nhin ctia nguoi lao dong v& Viét Nam, dam bao céc ché d6
béo hiém cho than nhan ngudi lao dong.

g. Trong trudng hop phat sinh xam hai v& nhan quyén nhu bao hanh, quiy
ri tinh duc, bao luc tinh duc hay @i xir khic nghiét s& ngay 18p tirc tach ngudi
lao ddng ra khdi thi pham va tich cuc hd trg cho nan nhén, bdo céo 1én céc co
quan lién quan va tich cyc hd trg cho nan nhén.

h. Quan ly nguoi lao dong trong sudt qué trinh 1dm viéc tai Han Quéc. Ngin
chin tinh trang ngudi lao ddng b6 trén trai phép (luu tri bt hop phép). Chiu trach
nhiém lién hé ngay véi S& Lao dong - Thuong binh va X4 hi khi ngudi lao dong
bd trén dé van dong gia dinh lao dong bo trbn yéu ciu con em ho trinh dién véi
chinh quyén Quan; dua ngudi lao dong trd v& nudc ngay sau khi chim dit cong
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viéc thoi vu.
3. Trach nhiém ciia S& Lao djng - Thwong binh va X3 hoi

a. T8 chirc chudn bj nguén lao dong, thu hd so, so tuyén lao dong ding d6i
tugng va theo yéu cu tiéu chuén cta bén tiép nhéan lao dong.

b. Cac hoat ddng quan trong lién quan dn lao dong thoi vu ngudi nude
ngoai nhu ky két Théa thuat hop tac (MOU), chuén bi ngudn lao déng, thu hd so,
so tuyén lao dong dung dbi turong va theo yéu ciu tidu chuin cta bén tiép nhan
lao d6ng phai dugc thuc hién mdt cach minh bach va cong béng, khong giao cac
cdng viée lién quan thong qua bt cir c4 nhén, doan th8 ngoai chinh quyén dja
phwong, trung wong hoiic céc t6 chirc cong.

c. Trude khi xuét canh, ngudi lao dong Ha Nam phai dugc hudng dan, dao
tao c4c thong tin v& Quan Bonghwa, Han Qudc, cac quy dinh luat phép cta hai nude
lién quan dén lao dong thoi vy ngucn nude ngodi, nhitng bét loi khi bd tron (cur tri
bét hop phép) va su dam bao vé co héi duoc tai nhip canh d6i véi nhing lao déng
1am viéc chim chi, trung thyuc trong thoi gian thye hién hop dong.

d. Phéi hop véi chinh quyén Quan Bonghwa-gun bao vé quyén va loi ich
hop phap ctia nguoi lao dong; gidi quyét cac vAn d8 phat sinh trong qu4 trinh thuce
hién hop ddng.

d. Thyc hién cic quy dinh v& phong chéng céc bénh truyén nhiém trong
viéc lam thud tuc cho nguodi lao dongxuat canh sang Han Quéc.

e. S& Lao dong Thuong binh va Xa hoi @ ra cac bién phap dé khong phat
sinh hanh vi bé trbn cur tri bat hop phép ciia ngudi lao dong nhu sau:

- Nguoi lao dong, gia dinh nguoi lao dong phai ky cam két bao lanh;

-Khong tuyén chon ngudi lao dong c6 thdn nhin (bé, me, anh, chi, em, con,
vg hodc chdng...) dang cu trd, 1am viée bét hop phap tai Han Quéc.

- Thiét 1ap kénh lién lac véi nguoi lao ddng; yéu cau ngudi lao dong phai
v& nude ngay sau khi két thiic thoi han hop ddng. Khi phét sinh tinh hudng ngudi
lao ddng bo trén van dong gia dinh ngudi lao dong yéu cau than nhan cta ho trinh
dién véi chinh quyén Quén, ty nguyén tr& vé nude.

g. Truong hop nguoi lao dong bod trén ra cu tri bat hop phap thi Thoa thuén
ndy sé& bi dinh chi theo quy dinh ctia B§ Tu phap Han Qubc.

Pidu 5. P6i twong va yéu ciu tuyén chon

1. P6i twong tuyén chon
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a. La c6ng dan cu tru dai han (t6i thidu 5 n3m) tai tinh Ha Nam; c6 nang
lyc hanh vi dan su diy di; c6 du stc khoe dé di 1am viéc & nudc ngoai.

b. B tudi: Tir 30 dén dudi 50 tudi.

c. Giéi tinh: Ca nam va nft.

d. Ngh& nghiép: Nguoi lam nghé ndng nghiép

d. C6 gidy xé4c nhén am tinh PCR tir cac bénh vién dugc co quan 'y té chi dinh.

e. Khong tuyén chon nguoi ¢ tién 4n, tién su da timg cu tra bt hop phép,
ngudi bi bénh truyén nhidm, ngudi bi bénh thin kinh, bénh tim mach, huyét ép,
tidu dudmg, khong bi bénh v& séc gi4c, xwong khép va cac bénh ndi tang nhur soi
than, s6i mét... ngudi sit dung céc chit gay nghién, phy nit mang thai hogic sin
phu dudi 01 ndm va nhiing nguoi thudce dién cAm khong dugc xuét canh, tam hoéin
xuét canh theo quy dinh ciia phép lut.

2. Yéu ciu tuyén chon

a. S6 luong: Khoang tir 200 dn 800 ngudi (S6 luong do BO Tu phép Han
Quédc quyét dinh, cu thé s& dugc trao d6i hang nam).

b. Nganh nghé, céng viéc: Thu hoach, trdng trot va quan ly hoa mau néng
nghiép nhu: tdo, 6t, dua hiu, khoai ty, rau xanh ...

c. Noi 1am viéc: Quan Bonghwa-gun, tinh Gyeongsangbuk, Han Qubc.

d. Céc dot tuyé":n chon: Du kién tir 02 dén 04 dot/nam.

d. Thoi gian 1am viée tai Han Quéc: Tir 03:dén 05 théng (néu gia han thoi gian
lam viée ciia ngudi lao dong thi Qudn Bonghwa-gun sé cé van ban thong bdo trude).

Didu 6. Ché d) dbi voi ngudi lao dong

Quén Bonghwa-gun dam béo nguoi lao dong dugce hudng céac didukién hop
ddng nh sau:

a. Thoi gio lam viéce, nghi ngoi:

1. Thoi gian 1am viéc quy dinh 1a: Thoi gian 1am viéc binh thuong khong
quéa 08 gid/ngay (ngoai trir thoi gian &n tra) va khong qué 48 gio trong 01 tuén
quy dinh 6 ngay/tudn (tidu chuén 209 gid/thang). Ngudi lao dong va ngudi su
dung lao dong thoa thuén vé sb gitr 1am thém mbi ngdy nhung tdng sb gior 1am
vidc binh thudng va s§ gid lam thém khéng qua 12 gid trong 01 ngay.

2. Ngudi lao dong duge nghi trong git 1am viéc 01 gi cho 08 gio lam
viéc/ngay, trudng hop 1am viée hon 08 gi¢/01 ngay, bao gbm thoi gian &n com trua
thi s& dugce thém thoi gian nghi ngoi trén 01 tiéng.
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3. Thoi gian nghi ngoi thi khong dugc tinh vao thoi gian lam vi€c. Trong
truomg hop quing dudng di chuyén dén noi lam viéc trén 10 km thi thoi gian di
chuyén khéng dugc tinh vao thoi gian nghi ngoi.

4. Cir 30 ngay lam viéc (01 thang) s& dugc dam bao cb trén 4 ngay nghi (c6 thé
chi tra phu cp va 1am viéc tiy theo su théa thusn gitra ngudi lao dong va ngudi sir
dung lao dong; ngdy nghi c6 thé dugc thay thé bang nhimg ngay trdi mua).

b. Tién luong:

1. Luong co ban tra cho nguoi lao ddng duoc 4p dung khong thip hon muc
Ivong t6i thiéu theo quy dinh ctia Han Quéc duoc cong bd hang nim.

2. Luong duge chi trd b%mg tién won Han, 01 thang 1am viéc dugc tinh 13
30 ngdy, ngay tinh luong s€ dugc tinh tir ngay bt ddu 13m viée tai khu vuc noéng
nghiép duogc phan bd, lwong s& dugc thanh toan hang thang.

3. Trudng hop ngudi lao dong va nguoi st dung lao dong thoa thuédn vé
lam thém gi¢ va lam thém vao ngay nghi mirc tidn 1am thém gidr theo quy dinh
ctia phép luat Han Qudc.

c. Diéu kién an, &, sinh hoat:

1. Ngudi st dung lao dong phai ¢ trach nhiém bd tri nha &, dam bao an
toan cho nguoi lao dong trong sudt thoi gian ngudi lao ddng thuc hién hgp ddng,
c6 thiét bi cam bién chay nd, co de‘”ly da hé théng sudi Am, 1am mat. Khéng duoc
bé tri nha & bing nylon hoic container...

2. Ngudi lao ddng chi'fra- kheang 20% tidn &n & (khoang 300.000 won dén
400.000 won/thang) khéu trir vao tién luong cudi mdi thang.

3. Ngudi sir dung lao dong hd tro c4c hoat ddng 1am viéc 6n dinh cho ngudi
lao dong thoi vu béang cach dam bao sd ngay 1am viéc trén 75% tdng thoi gian luu
tra d6i véi timg loai visa.

Visa C-4 (Thoi gian luu trii: 90 ngdy): Dam bao viéc lam tir 68 ngay trd 1€n.

Visa E-8 (Thoi gian luu tri: 150 ngdy): Dam bao vigc lam tir 113 ngay
trd 1€n.

d. An toan, bao hd lao dong:

1. Ngudi st dung lao dong c6 trach nhi€ém cung cAp mién phi dd bao ho lao
dong cho nguoi lao dong;

2. Ngudi lao ddng c6 trach nhiém tuén thi quy dinh vé an toan lao dong -

trong thoi gian 1lam viéc.

- b

N ™ A



7

d. Phi giao thong: Theo nguyén tic ngudi lao ddng chiu trach nhiém chi tra
vé may bay. Quin Bonghwa-gun hd trg vé may bay trong pham vi 300.000 won
cho ngudi lao dong ngay khi nguoi lao ddng hoan thanh hop ddng lao dong vé
nude ding thoi han (Trir truedng hop ngudi lao dong phai vé nude trude thdi han
vi Iy do strc khoe c4 nhan, gia dinh). Viéc di chuyén clia ngudi lao dong tir sén
bay dén quin Bonghwa-gun va nguoc lai khi xuét - nhip canh s& do Quén
Bonghwa-gun chiu trach nhi€m.

e. Ngudi lao ddng tu chi tra cac chi phi lién quan dén vigc:

1. Hoc phi d3o tao tiéng Han, gido duc dinh huéng (Cin cir Nghi dinh b

81/2021/ND-CP ngay 27 thang 8 nim 2021 ctia Chinh pht Viét Nam quy dinh vé
co ché thu, quan 1y hoc phi @i véi co s& gido duc thudc hé théng gido duc quéc
dan va chinh sach mién, gidam hoc phi, hd trg chi phi hoc tap, gi4 dich vu trong
linh vyc gido duc, dao tao Viét Nam).

2. Viée xuét canh sang Han Qudc: 1am Hb chiéu, xin thi thuc, kiém tra stic
khoe, 1y lich tu phép, dich thuét cong chimg, bao hiém du lich quéc t&, quin 4o
ddng phuc, chup anh, 1am hd so, vé may bay ...

g. Bao hiém:

1. Nguoi st dung lao dong c6 nghia vu diang ky bao hiém tai nan lao dong
cho ngudi lao dong trong thoi gian lam viée tai Han Québc sau khi nhép canh bing
chi phi ctia nguoi str dung lao dong.

2. Pbi véi tai nan xay ra trong qud trinh 1am viéc s& dugc xir ly béng bao
hiém tai nan, cAc trudng hop tai nan phét sinh ngoai gid 1am viéc thi ngudi lao
dong phai tu chiu trach nhiém chi tra ¢4c chi phf diéu tri lién quan.

3. B&o hiém rti ro cho ngudi lao dong trong thodi gian lam viéc tai Han
Québc do ngudi lao dong tham gia va chi tra trude khi xuét canh 13 loai hinh bao
hiém du lich quéc té.

h. Chi phi kham, chira bénh:

1. Chi phi chita tri cho ngudi lao dong xay ra tai nan trong khi 1am viéc s&
do co quan bao hidm chi tr4, néu tai nan phét sinh ngoai gi® 1am viée thi ngudi lao
ddng s& phai chi tra cac cac khoan phi didu tri. Tuy nhién, trudng hop phét sinh tai
nan tai noi 1am viéc ngodi gi®y 1am viéc, chi phi chira trj s& do chi sir dung lao dong
chi tra 50% va nguoi lao dong chi tra 50%.

2. Trudomg hop ngudi lao dong vi pham quy dinh lao dong, luat phap thi chu

str dung va co quan bao hiém s& khong chiju trach nhiém chi trd ma nguoi lao dong
phai chiu trdch nhiém vé chi phi kham, chita bénh.
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i. Chim dirt hop ddng trude thoi han:

1. Trudng hop ngudi lao dong bi chim dit hop ddng lao dong v phai vé
nudc trude thoi han ma khéng phai do 13i ctia ngudi lao dong thi ngudi st dung
lao dong c6 trach nhiém bdi thudng cho ngudi lao dong theo théa thuan (néu cb)
va chi tra cho ngudi lao dong chi phi giao thong dé tré v& nuéc.

2. Trudng hop ngudi lao dong bi chim dirt hop ddng lao déng va phai vé
nudce trude thoi han do 16i ciia ngudi lao ddng, ngudi lao ddng cb trach nhiém bdi
thuong cho ngudi sir dung lao ddng vé nhimg thiét hai do ho giy ra (néu cd) va
tur chju chi phi giao théng dé tré vé nude.

3. Trudng hop ngudi lao dong bi chim dirt hop ddng lao dong va phai vé
nude trude thoi han do nguyén nhén bit kha khang (thién tai, chién tranh, dich
bénh...) ngudi str dung c6 trach nhiém dam béo an toan cho nguoi lao dong, ddng
thoi ngudi st dung va ngudi lao ddng ¢6 trach nhiém théng nhitvé chi phi giao
thong @& dira ngudi lao déng v& nudc.

4. Khi phat sinh cdc vin d& nhu ngudi st dung lao dong c6 thai dd khong
ding hodc trd lwong chim cho ngudi lao ddng, Quén Bonghwa-gun s& ra lénh
chén chinh va néu khong thi hanh s& tién hanh xir Iy theo luat phap cia Han Quéc
d8 béo vé ngudi lao dong (trong trudng hop ngudi st dung lao dong va ngudi lao
ddng tu thoa thun 1am viéc ngoai hop déng ma phat sinh tranh chip, @& nghi
chinh quyén Quén Bonghwa-gun c6 bién phép can thiép va xi Iy kip thoi dé& dam
bao quyén lgi cho ngudi lao dong).

5. Truong hop ngudi lao dong xuét hién nhimg bénh 1y nghiém trong khéng
c6 trong gidy kham strc khoe sau khi nhép canh vao Han Quéc hoiic bd trén khoi
noi lam viéc ma khong khal bao hojic chénh mang trong qua trinh lam viéc, khi
nhén dugce bao cdo tLr nguoi st dung lao ddng, chinh quyén Quan Bonghwa-gun
tién hanh kidm tra, néu ding c6 thé cudng ché ngudi lao dong vé nudc.

Didu 7. Thoi han va chim dirt hiéu lre

Tho4 thuin ndy dugc ky tai tinh Ha Nam, Viét Nam va Quén Bonghwa-
gun, tinh Gyeongsangbuk, Dai Han Dan Qudc ngay 07 thang 02 nim 2024, dugc
14p thanh hai ban, cic vin ban c6 gia tri nhu nhau, mbi bén giit mo6t ban va dugc
dich ra 03 ng6n ngit khac nhau (bing tiéng Viét, tiéng Han va tiéng Anh) trong
trudng hop phat sinh khéc biét v& giai thich Thoa thusn, vin ban tiéng Anh s&
duoc uu tién str dung.

Théa thuin nay c6 hiéu hec ké tir ngdy 07/02/2024 va sau thoi gian do s&
duoc tr dong gia han timng nim mot nhung khoéng qua ngay 31/12/2026 (thoi han
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quy dinh ctia Nghi quyét 59/NQ-CP ngay 27/4/2022). Trudng hop cb sy thay doi
v& ndi dung hodc mot trong hai Bén c6 thong bao cho Bén con lai bang vin ban it
nhét 30 ngay trudc ngay hét han Thoa thuan. Céc thay ddi v& ndi dung ciia Thoa
thuén cin dugc hai bén thdng nhit bing vin ban va trd thinh mét phan khong thé
tach roi ctia Thoa thuén.

Trong trudng hop chidm dit hiéu lyc Thoa thuén trude thoi han, Bén dé
nghi chdm dit phai théng béo cho Bén kia trudc 60 ngay du dinh chdm dut hidu
luc. Viéc chidm dut hiéu lyc khéng lam &nh hudng tdi cac cong viéc d& duge tién
hanh trudc thoi diém thong bao.

Thao thuan hop tac vé phai cr va tiép nhén lao déng di 1am viéc thoi vu tai
Han Quéc gitta S& Lao dong - Thuong binh va X& hdi tinh Ha Nam, nudc Cong
hoa x& hoi chil nghia Viét Nam va Chinh quyén quin Bonghwa-gun, tinh
Gyeongsangbuk, Pai Han Dan Qudc ky ngay 24 thang 02 nim 2023 hét hiéu luc
ké tir khi Thoa thuan nay c6 hidu luc./.

N e

Ngay 07 thdang 02 nam 2024

TM. CHINH QUYEN SO LAO PONG - THUONG BINH VA
QUAN BONGHWA-GUN, TINH XA HOI, TINH HA NAM, VIET NAM /-
GYEONSANGBUK-DO, HAN QUOC g

QUAN TRUONG
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